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IV/V]I Semester 3 Year LL.B. Examination, December 2019
LABOUR LAW - I
(2016 —17 Batch)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.
2. Q.No. 8 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Explain the salient features of the Bonded Labour system
(Abolition) Act, 1976 with the help of decided cases.
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Explain the Constitutional Mandate and the influence of ILO
in the formation of the unorganised workers’ Social Security
Act, 2008.
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Discuss the object and scope of the Special Economic
Zones Act, 2005.
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Explain the provisions relating to unauthorized deductions in
wages and penalties under the Payment of Wages Act, 1936.
eI Hoowod BHRDHRD 1936 BY, ©FOFS FeS 8BS TN

~Ayidad o
oI], w"i_ IR0,




2083/2082 2- U O O

Q. No. 5. Define sexual harassment. Explain the redressal mechanism
provided under Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. Marks : 16
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Explain the salient features of Payment of Gratuity Act, 1972. Marks : 16
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Explain the salient features of Inter-state Migration of Workers

Act, 1978. Marks : 16
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Write short notes on any two of the following : Marks : 2x8=16
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(a) Reasons for child labour in India.
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(b) Decent work Agenda — ILO.
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(c) Registration procedure under the Karnataka Shops and
Commercial Establishments Act, 1961.
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Solve any two of the following problems : Marks : 2x10=20
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(a) Kusuma from Kasaragod aged 13 year was taken
to Kodagu by her uncle Ajith. He left her with one
Mr. Ponnappa to take care of his aged mother. But, she
was forced to work as Domestic worker in the house
without pay and she was neither allowed to go out nor
see her relatives for 15 years. She was rescued by one
Mrs. Sadhana social activist. Advice Kusuma.
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(b) Miss Meena is working in a Private Company. Her Boss is

sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the
Sexual Harassment of Women at Workplace (Prevention,

Prohibition and Redressal) Act, 2013.
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Mr. Ravi could not attend the work due to Bharat Bandh
on April 11" and April 12" of 2019. The employer of Mr.
Ravi consider it as absence from duty and deducted his

wages for April 11" and 12". Advice Ravi.
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IV Semester/VI Semester 3 Years LL.B. Examination, June/July 2019
(2016-17 Batch)
LABOUR LAW - 1I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answer should be written in English or Kannada
completely.

Discuss briefly the various labour standards adopted by
International Labour Organization (ILO) for the protection of

industrial workers. How far has India ratified such standards

in its labour legislations ? Marks : 16
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Elucidate the objectives of the Child Labour (Prohibition and
Regulation) Act, 1986. Marks : 16

IROTRFE (JWFOD RO VoBCIE) eaHRCDRD, 19860

oo DREBORD.
“«

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishments Act, 1961. Marks : 16
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Q. No. 4. Explain the various Central Government Schemes provided
under the Unorganized Workers, and Social Security Act, 2008,
to overcome the problems faced by unorganized workers.
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“The Fundamental Rights and Directive principles of state policy
are the backbone of Industrial Jurisprudence in India.” —
Elucidate.
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Explain the concept of ‘Bonus’. What is the quantum of maximum

bonus ? How is it calculated ? Marks :
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Define the term “Wages" under the Payment of Wages Act, 1936

and explain the various deductions which are authorized

by the Act.
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Wirite short notes on any two of the following : Marks : 2x8=16
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a) Objectives of Special Economic Zones Act, 2005.
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b) Duties of District Magistrate and Vigilance Comittees under
Bonded Labour System (Abolition) Act, 1976.
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Employer's responsibility under Protection of Women Against
Sexual Harrassment Act, 2013.
Gons STBNE QT S0Pt RoTiE 8L,

- . =\ ¢
2013z&0Hd et s3rm s




000 0O 0 3. 2083/2082

Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
FINIRNTY. cansPie HTBR JODOXD
a) The gratuity amount of a workman was not paid by his
employer on the ground that he has caused great loss to the
management, due to his negligent activities. Can the workman

recover his gratuity amount ? Advice.
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X’ was employed in an Industry and regular wages were paid

to him. The Industry got heavy profits during the year. X' and
others demanded bonus. Advice X’ and others.
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A settlement arrived at between the management and the
employees, for the variance in the payment of remuneration
between male and female employees performing the same
work and work of a similar nature. Women employees question
the legality of settlement. Advice them.
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