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Il Semester 3 Years LL.B. Examination, December 2019
LABOUR LAW -1
(2018 and 2019 Batch)

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.
2. One essay type and one short note/problem is
compulsory from each Unit.
. Figures to the right indicate marks.
. Answers should be written either in English or Kannada
completely.

UNIT =1

Explain the procedure to be followed to register a Trade
Union under the Trade Unions Act, 1926.

OR

Explain the general and political funds and their collection
under the Trade Unions Act, 1926.

DAFE RoPUTRTY, Sromoctordsl TEodooos) BRFT

Ropid eQRhR), 1926 8O, 308303 ITON.
OR

BPOOFE Dopny LRI, 192609 30403 IR, TN
ooxdecdd QMY wii e @@ﬁ'd:&i LANRARS Wi
Qe30%. Marks :

Change of name and amalgamation of Trade Union. Marks :
OR
Cancellation of certificate of registration of a Trade Union. Marks :

BAFE XoPd BID WEHHTE P TR LEm T,
TROFE ROPNY 0T BREXNE. Marks :

OR
2aFE Hopa deomis VYT SRR Marks : 06
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UNIT = II

Explain the provisions relating to reference of an industrial
dispute. Marks :

OR

Define “industrial dispute”. When does an individual dispute
become an industrial dispute ? Explain with the help of
decided cases. Marks :

oty BURNE Omoawsy, JUFedE RN, Torogmes,
eOGndRD, HTOR. Marks :

OR

“Bdpsns ns’ d‘* & FodE PE IS
Roifriod), Brimend o rﬁ o3 wedandncornt
3o,

Works Committee.

OR
Award.
BCIFTO ROTEY.
OR
DS
UNIT =il

Define strike. What are the various kinds of strikes mentioned
in the Industrial Disputes Act, 1947 ? Marks :

OR

Define “retrenchment”. Explain with decided cases the
provisions of Chapter V A with reference to retrenchment. Marks :

BOFOTIL) T, 30,2 Eaci-m)dens QST LOVCIED, 194709,
meewa;d QNG DeSodd e,.\»?gdrfd odnR)w) ? Marks :

OR

aim"d-ii TWIWIN. APFOS Feotandeodri Chapter
QoS md~ msn‘uocp’ﬁe.im DO, Marks :
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Q. No. 3. b)

-3-

Mohan and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry. The
workmen claimed lay off compensation. Mohan and Co. Ltd.
refused to pay. Decide.

OR

The centifying officer certified and sent to the employer the
standing orders for his industry without sending a copy to
the concerned Trade Union. The Trade Union challenges the
standing orders as invalid because they were not consulted.
Decide.

RRBT m go. ©. ndegdy ©T0 masaﬁ;cda@ 2edI
SRTDOTRTES 0 15 By B Bordon o g
oS ReaD. TR T, ﬁemwmmn X, TOTT
geendd. dee@at I vo. 9. om0 Deded [oSTONTTS.
NFFOR,

OR

RVROT BOKAT WOWT ST *féc.oc.o TOFT N
AR e T RS :Cmf,\a:'o: Snoesart mm
Bt eat 303D eEOUsond BR0FS Rop) TdykixbEs
Bog3 MO F eschenio eacdosom TOREE. JGFOR.

UNIT -

Explain the circumstances under which an employer is liable
to pay compensation under the Employees Compensation
Act, 1923.

OR
Discuss the compaosition, powers and duties of the ESI

Corporation under the Employees State Insurance
Corporation Act, 1948.

) NodeeEs> odns RoBPrnvd, euideing SX Tows
O3 1923008 S ToTT ERBLY WG TNTToT
DTO8,

OR
19488 wodpennd oo, OXR BIRFOEST LHITROT

eachd ES| qurdeﬁs"ﬁ RRTH , OO o
63?371@:&* W3R,

Marks : 06
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Q. No. 4. b) Raja was working as an electrician in David and Co. Ltd.

David and Co. Ltd. is a Subscriber to the ES| Corporation.
Raja comes into contact with a live wire and dies. His
widow Rani claims compensation under the Employees
Compensation Act, 1923. David and Co. refuses to pay.
What is the remedy available to Rani ?

OR
Benefits available under ES| Act, 1948.

Do QOLITRD Bedw* BB 0.9 9 wczeé:.w &N so%
:incbecffda Bedw* o) 509 od:.:wdra hﬁe: oot QR
m@prdewi zgahcmr\d lontaTyt a’dcw‘ H.0300* Irivd
WIIZYTS. ¢33 BoRd voed RN a’"‘? ToTT
LRI, 19237 eRY, IF m—m 8@%&&3 BeD*
I #o. I, Hozd &rczbv Ncasoxmd caréri DRAVTE,
.J.rd md&d 9

OR

euRenn Doty I SORCHED, 194809 antsd 205

UNIT -V

Describe the various deductions which may be lawfully made
by an employer under the Payment of Wages Act, 1936.

OR

Explain the provisions of the Factories Act, 1948 that deal
with Annual Leave with Wages.

BeBT Bomwodd LHNCIRD, 193609 goamod ), . RodneesEd
aadma*{ﬁmn SNEBIR a’@a’n’d& QTOR.

OR

B ING ea00dxD, 19480 TS JeBIBR00n HAFT
o111 %] i, ass mﬁucrp‘n’sfag( STOR.

Marks :

Marks :

Marks :

Marks :
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Q. No. 5. b)

Niteesh and Company Ltd. are manufacturing sait from sea
water on the coast of Ratnagiri in Maharashtra. They have
employed 30 workers to collect the salt, pack it and load
it onto trucks. The Inspector of Factories prosecutes the
Director for not maintaining a register of workers as required
under the Factories Act, 1948, Niteesh and Co. contend that
they are not a factory as defined in the Factories Act, 1948.

Decide

OR
Write short notes on the powers of an Inspector under the
Payment of Wages Act, 1936

Marks

Marks : 06

Marks : 06
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Il Semester 3 Year LL.B. Examination, June/July 2019
LABOUR LAW -1
(2018 Batch)

Duration : 3 Hours Max. Marks :

Instructions : 1. Answer all five Units.

2. One essay type question and short note/problem is
compulsory from each Unit.

3. Answer should be written either in English or Kannada
completely.

UNIT -1

Q. No. 1. a) What is Trade Unionism ? Explain the growth of
Trade Unionism.
FODFE KOS OTBED 9 TN0FTE RopPEod eSearioddm),
DJOR.
OR

Explain the immunities of registered trade unions.
RReomONT TROFT TOPNRE TSN, DTOX.

Write short note on any one : Marks : 6

CINPYTTETR WonE OFO BT 2BOND :

Definition of trade union.

TFE RoPT T,
OR

Withdrawal and cancellation of registration of trade union.

FFE ToPE SRCOHSEI0D LHoTHEORONE OB dc:ié.

UNIT -2

What is industry ? Explain with reference to decided cases. Marks : 10
QB> SOTTED 7 AFFOS T,goroneeoddnt DE0A.
OR
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947.
:J;odao@eaé a‘oz;&i BOTE TOVEII, Bar,eng 9,2, 1Y Cln}3levbin G

1947003 OaSdA.
P.T.O.
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Q. No. 2. b) Write short note on any one : Marks : 6
evdplapiaieln) z..odzi OTO 53&:?;3 WBEWD :
Award and settlement.

-3
RECPF WO/ V3B, TF .
-2 o

OR

Government's power of reference u/s 10.
’&d@ieﬁs 50, MY Bo0FS 99,03 wo:bzi TYROD B0 FORW
100@0h Y, o0 ©HT0.

UNIT -3

Define strike and lockout. Explain with reference to decided
cases. Marks : 10
SOFO T WeRS0E, 0B ? APFOS T, 3crandeodn

SQTOA.
OR

What is retrenchment ? Explain the provisions relating to
regulation of retrenchment.

TPREINE 20TTERD 7 FePRATIODFODY, Vo8R0
olelcning @?Lwaigt DWOA.

Write short note on any one : Marks : 6
CURFYTTOR 1omg OPO 3T WHCWD :

Lay-off.

ma%@ﬁ WEPRRTRDE.

OR

Notice of change u/s 9A.
FORD 9ATRDY wEweEEod Rewd.
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UNIT -4

Q. No. 4. a) Explain employer’s liability under the Employees’
Compensation Act, 1923 for personal injuries. Marks : 10
E00 ToT0 ON0PR 19230 T8 TAFTT 0088
ToRMmN WROTO waqd,éodaaji DWOR.
OR

Explain various benefits available under the Employees
State Insurance Act, 1948.

YO0 oo, RN BHACHT 19480, A0S ARG
AN, DTOR.

Write short note on any one :
3R TOTITR uod§ OFO wagga LWBo0 :
Partial disablement and total disablement.
ADIatoH sirassé OB WoTREDF m:ﬁ

OR

ESI Courts.
Q.20%°. 0. ma.cmaowomo.

UNIT -5

Define wages and explain the objectives of the Payment of
Wages Act, 1936. Marks : 10
BeBITZ, 539,809, QA Pe3z Bomood ©HJ0E> 19360

VT EINTT DDON.

OR

Explain the provisions of the Factories Act relating to health
and safety of workers in a factory.

sgnen, =2 dfi{’éﬁ ToWODATOZ ToLF S BPROIWOT

BOROATIY DTOR.

Q. No. 5. b) Write short note on any one :
CINFYTHETR WorE OO e5Ted WBOW0 :

lllegal deductions.
FoRREEST FAINLD.

OR
Manufacturing process.
WHETO T30,




